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Discussion
[bookmark: _GoBack]While examining and comparing the influence processes of three leaders, Carl Douglas McMillon, Tim Cook and Jeffrey P. Bezos, I was able to obtain essential competencies which I believe are critical for academic and professional development. I acquired skills for collecting ideas and knowledge from reliable sources. Information obtained from scholarly and other academic journals is credible, clear, and also provided evidence to support claims and arguments. The capacity to distinguish between reliable and unreliable resources during research helped in obtaining insights that reflect the truth about the leaders selected and that give acceptable and dependable information. Additionally, I also accomplished identifying several ways through which leaders use their influence process to enhance their leadership effectiveness. For instance, I noted that leaders use their influence process in determining the turnover intentions of the employees, and leaders use influence to promote employees satisfaction (Kerdngern & Thanitbenjasith, 2017). Also, organizational leaders use influence to determine their psychological attachment to their subordinates.
Technology has had a great impact on different sectors. Technology has enabled top management to become better and effective leaders. Most notably, technology has impacted how leadership in different ways; it has helped in promoting shared understanding among organizational members and align individuals towards the strategic goals of a leader; this enabled leaders to increase their followers. Technology has also significantly improved how leaders interact with their subordinates. For instance, it is easy for leaders to manage individuals and projects at any time from any location. Leaders and managers can hold a meeting and give guidance to their employees, even when they are not physically present. This is has made it possible for leaders to maintain and promote their influence processes. Technology also promotes agile leadership where managers understand how they can aspire, influence, and facilitate collaboration among other organizational members.
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